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Professional Educator Enrichment Responsibilities (PEER)

Professional duties also require participation and full engagement in responsibilities such as:  
-Evaluating student work 
-Work connected to the closing of school 
-Providing individual help to students 
-Preparation and revision of curriculum materials 
-Communicating with students and/or parents 
-Participation in work related training 
-Student/Parent Conferences 
-Evaluation preparation. 

*Years ago this used to be “TRI” hours.  This is now rolled into our base salary.



Calendar

● The number and scheduling of snow make up days will be a 
part of the annual calendar discussion. 

● Days designated as Professional Learning Days for all staff will 
be reflected in the calendar. 

● One half day early release, for conference prep, will be 
scheduled twice per year (Fall and Spring Conferences). 

 



Professional Development Funds

Remaining funds will be rolled over for one year only. Up to $15,000 
per quarter will be approved unless there are special circumstances, 
which will be reviewed on a case-by-case basis.  



MOU- Case Study Elementary Planning

In addition to the following, the parties will agree to an MOU establishing a committee 
to study the feasibility of changing planning time at the elementary level, with an 
optional reopener for 2024-2025 on this topic. 

Participation on the committee will be compensated at the per diem rate.  Discussions 
will be evidence-based.  The work of the committee will be completed by no later than 
the end of Spring Break 2024.  



Planning

● Elementary teachers shall receive 50 continuous minutes of planning 
time

● All elementary Educational Staff Associates (ESAs) will have a 
continuous planning time, daily, of not less than 30 minutes on regular 
student days (i.e. days when students attend a full, normal class 
schedule). 

● All 5-12 Educational Staff Associates (ESAs) will have a continuous 
planning time, daily, of not less that 30 minutes on regular student days 
(i.e. days when students attend a full, normal class schedule).  



Number of Preps

A good faith effort will be made to limit the number of course periods for 
preparation for all secondary (currently defined as Grades 5-12) teachers to 
no more than three (3). 



Discipline

Biweekly data reports on student discipline, that include both minor and 
major incidents, will be provided to staff for students assigned to their 
classroom upon request. 

*Page 18 of current contract: Section 3.2



Class Size/Overage

Preschool: 15 per session (10 IEP and 5 peer models) 

Grade 4: 25

Grade 6: 26

If a teacher’s class size exceeds the class size limit as of the monthly enrollment count 
date, that teacher will be provided overload pay as set forth below, unless the overload 
is remedied by class size reduction within five (5) working days into the grading period 
or by the official schedule change deadline.  Otherwise, overload pay will be calculated 
and applied by the District automatically as follows based on the number of enrolled 
students as of the OSPI count date:  



Overage (cont.)

● P-4 Overage pay $135
● 5-12 = $135 per month per student over the daily average class size limit. 

The daily average class size is to be calculated by adding the total 
number of students for all classes and dividing that number by the total 
number of class periods. Alternatively, the teacher will receive 20% of the 
overage pay per class period that is more than two (2) students over the 
class size limit, whichever remedy is greater. 

● A teacher who wishes to request remedies other than overload pay may 
request a meeting in writing with the building principal to resolve the 
overload issue by other means. 



Special Education

Special Education Instructional Staff (SLPs, OTs, PTs and Teachers) will be 
compensated three (3) extra supplemental contract days (also noted in Appendix 
B). 

Testing / Multi-Disciplinary team (MDT) requirements: Special Education teachers 
may have up to four (4)  five (5) substitute days to be used for special education 
testing/MDT requirements.  



Caseload

OT: 48

PT: 43

Preschool: 20 (10 IEP and 5 peer models per session 

IEP caseload for preschool to include both special education students who split a full 
day in each of two teachers’ classrooms and students served at alternate sites such as 
Head Start/ECEAP or private preschool to be considered a .5 student equivalent.  



ELC Assessment Center

If an OT/SLP/PT is assigned to work at the Assessment Center at the Early Learning 
Center, their caseload limit will be reduced by one (1) student per weekly hour they are 
assigned to the Assessment Center.  
(Example: An OT who works 7 hours per week at the Assessment Center would have a 
caseload limit of 41 students).  
If OTs, PTs or SLPs have workload concerns not addressed by the student caseload 
limits, such as extraordinary travel time, number of sites served, or number of 504 
consults, the staff member may bring that concern to the Special Services Director, 
who will work with the staff member to address individual situations.   



District-Directed

All District Directed hours scheduled pursuant to this Section must be 
used no earlier than the two first full weeks before the start of school

Professional Learning Days will be provided as specified in RCW 
28A.150.415, as now existing or hereafter amended. These days must be 
scheduled as stated in Section 6.5, above.

https://app.leg.wa.gov/RCW/default.aspx?cite=28A.150.415#:~:text=Professional%20learning%20days%20%E2%80%94%20Funding.%20%281%29%20Beginning%20with,professional%20learning%20day%20in%20the%202018-19%20school%20year%3B
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.150.415#:~:text=Professional%20learning%20days%20%E2%80%94%20Funding.%20%281%29%20Beginning%20with,professional%20learning%20day%20in%20the%202018-19%20school%20year%3B


PLC 

● The purpose of Professional Learning Communities (PLCs) includes time for educators to 
work together to share, discuss and apply research-based, best instructional practices 
using the Marzano Instructional Framework. 

● PLCs are teacher-centered with administrative guidance to focus on our mission and goals. 
Early release time set aside for this purpose may include learning about instructional 
practices that result in improved student learning; reviewing and analyzing data to enhance 
instruction; and coordinating curriculum to align to Common Core standards and state 
standards where appropriate. 

● Facilitators, building leaders and building administrators will work together to ensure that 
plans and agendas for PLC time are linked to improved student learning. It is understood 
that this time provides opportunities for teachers and staff to collaborate professionally 
amongst themselves. 



Certification Stipend

Section 10 - National Board Certification Stipend 
 

The District will provide a stipend in the amount of $1,500 per school year for 
Educational Support Associates (ESA) who possess the following recognized 
national certifications: 

Payment will be made to the ESA with continuing board certification as a lump 
sum in the month following
proof of certification. 

 



Supervision Stipend

The District may offer a stipend to certificated staff for 
supervision duties before or after school. Amount to be 
determined by the administrator.  These positions will be 
posted and a supplemental contract will be issued. 



RELEASE FROM CONTRACT.

A release from contract on or prior to June 1, shall be granted provided a letter of 
resignation is submitted prior to that date.

*Change from last day of school.



Salary
● Three year agreement  
● Year 1:   

● Increase salary schedule by total of 5% (inclusive of 3.7% IPD).   
● $1,500 national board equivalency stipend for ESAs.  
● Increase extra days for special education staff (teachers and ESAs) to 3 days total 

(from 2 currently)  
● The District may offer a stipend to certificated staff for supervision duties before or 

after school. Amount to be determined by admin (similar language to that existing for 
grant-funded stipends, etc.).   

● Increase overload pay (A7) as set forth in District’s enclosed proposal ($135 with 
additional triggers at 20% for secondary), and additional grade level class size 
reductions.  

 
● Year 2: Total increase of 5% (inclusive of IPD).  

 
● Year 3: IPD or 5% whichever is greater.  








